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Solve Difficult and Intellectually Challenging Problems
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How Well Do:
-My Personal Values
-My Work Preferences and Talents
-My Personality Type

... Align with a Career as a Lawyer?
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43 Woark involving diract service to athers wou d be vary satisfying Lo me 1234567

PRIORITIZING YOUR VALUES

For each af the staterments belaw, circle the number in the statemant that bast reprasents your fealings and how it applias ta you.

44 The societd end po itica corsequences of what dozre mpartant to me 1234567

a5 | would ike my work toulimataly enhance the welfzre of others
48 |like tofeal that am useful and reedad 1234567

47 ';EF-'lln.'l'"l'F nagds gl pthars wil be gn mpartant park of my Career 1234567

RESPONSE VALUES

a8 | went fouse my energies and abilities to help make the world & better plac 7345867

3 L[] na ¥ ] F: a8 | olten evolve a5 2 kada Lhe grougs Lo which | balang 1 B/
il ¥ 08 recongr AN WE LB T AL I i
80 | erpay 10r G [} T 0 WIlY

warit to bie acknow edged and respected by others in my field 1234567

e o 53 | lke to direct ar coordirate other peap & wark 1 £
want tn work for lirm y estzblished, prestiginus arganizations 123456 :
17945E 52 It isrewarding to me ta see things change as & resu t ol my efforts 1 E7
wanl a s Orows n P e = of orhears T745F N i}
83 |lke approsching a job with & broad perspective 1734567
tart o ma 12945E7

e Ry (P S s R A e o 54 | am at my best when |can de egete authoeity and assign the deta work of & project fo thers * 34567
Frompdions and the respect of athers in my argenization a2 impartant ta ma 123456 i
55 |wauld ike to discover wha [ realy am and whena my taents ie thraugh my wark 1234567

1
2
2
4
5 Wy tillear rark is im
[ 1
7
]
| |

MEASHTE My KTt 33 &N B 0ye ACCOrmin I||=:.-.|.'-.' 17345E7
; b that | b | darentant [ faemil S B8 | wauld thrive if | gat involyed i yncandining wark that fru y t2ps my zhilities and interests !
5 important that | be Tnancaly independant from my family 12345E
ant g5 high anincame g5 possble and will pick aer Fiald e 57 | bebewe much of my natural takent would e wasted it | did not find pst the right job T4 5F
warll B ani 85 posshile and will pick & czreer figld eccn PA456
10 Wat I I ISR 7 58 HBeing able 1o express mpself is weny mpartant 1o me 1234567
Watang things ang impaort: i 4 3 :

88 Fxperimeanting ard trying ouk my awn idess shou d be a regulsr part of my work

11 | want tomaintan a comflortzhle [festyle 1:¢ o
) s 80 | am not reuctant 1o ket anyone know how | Fes F 345
12 A comparison of 53 aies and benafits packsoes will determine which ok offers | accept 123456

i 17 745R B | want towoek with peog e who share my personal and profassanal interesis 123d458E67
13 | Braoy Saging Concrers reso es from my @lforts. 231456
2 o 82 | em at my best when ool abarating with others on a tesk or project
4 | am most molivated wher |am working toward dentified grels 12345E o
. L ) 83 Discussingideas with athers is vary rewarding and productie far me P 3A5F
18 |t isimportant that my work lead to better opportumities 123458

B4 Ireiactian with interesting peap & would enhance my waik e 1234567

16 My work is most =stsfying when| gm ab e to davelop new skils or soquire naw knowledge a5 a result 1234567

W 41 d 88 Meating many rew peap e shoud be ane of the rewsrds ta my work
17 When | do spmething, |want to dao it well 12345E

se The solstion of working done dep

18 | oo notwant tn “waste my time” 1244581
| FYTRRE S 87 | bsabene Ehat work builds character
19 | always welcome chanping activities and changing roks dI45E i :

#8 | could nat consider myse 2 prof

nal unless | hed a strang serse af professiong ethics 123 ¢

2 | ey a yoft gr thar a srgle aea of concentratior 123458

# | can focus on mare than one aclivity o topic 81 2 fime 1994 E7 g Work QVES ME § 5858 OF puUrpose . 173 4d5F
2z | dislke roufine activities and theve on variaty 12145R7 0 | wauld never compromiss my values lor persona [ 123458
23 | am nof afraid of new places ar peapls, they energize me 1234567 7L |wEnt towork far sninstitytion thet | respect 1234567
24 | car keep the ceta saf many projects i my hesd 17345687 72 | care sbout th "'l'_'l my work hias on other people and the envionment
T3 |want tocanter my e and my work araund interesting peop @ and Bs5wes 1234567

25 | am prowd of iy &0 |I',-I|--|||-'| deas in ma v JfusElang 123145E

7 | went tobe sasorbedin my work 50 that time goas quick y each day 1234367

| bke bo come up with new solulions to old problems 123458

75 | would enjoy 13 king ghout work-relsted projects, sven shenl am st home

L
1

| tackie problems that othars preter to zvaid 1234567 .
1 S T8 | want tohave socess to trade jowrna 5 ar prolessionzl magaanas that keep me up to date on rew things in my fisld 12345¢
| B b0 Ery ot origine S0 utions rather thanre y an conventiona ones 3456

=y thinking sbout work re sted projects, even wher | &m at home 12343567
| bk to develup mome efficent epproaches 1o tasks 123456 T h Illm o IIF i
. 78 | &m at my best wher | can theoi myse Firta & project &g become tatally
| teed constrained when tokd tousa the “tried and true” method far 50 ving 2 problem ar completing & tesk 123456 . F :
Easy work bores me. i SCORING QUESTIING TOTAL SCORE RANKING DROER WEIRK UALUE
I & difficult prob em arises, | beva the unge to tackle it PI45E :
Far eeach af the falowing groups of Questions 1-8 Frosiige
questions, find the sum total of the {uestians 7-12 Ginad Sslary
{uestionz 13-1B High Achievement

: R Questions 18-24 Variety
rank ordar your values and list tham Qusstions 25-30 Creathity

befows. Thw highes! scares reflect your top {Juestions 31-36 Mantal Challenge
vakies. (If twsg or mire vakies have the (uestions 37-47 Indepandsnce
game scare, make 8 udgment as to (uestions 43-48 Service and Altnusm
which is more important o you) (uestians 48-54 Leadershig
{uestions 55-60 Self- Exgressian
Questions 61-66 Interpersonal Relations
BOUACE: Cai o5 30 LT wres: < cations for Laig Questions 67-T2 Commitment/Wark Ethic
¥ i, [ By, b Urivessity, 1806 Quastions T3-TR Intermst

Without chal enging wark, | feel Frustrated ard ynéu fil ed 123456

| Bk working on assignments that reguire read egrming and efion 1234367 i
[ I [ circled respanses. Using the point totals,
| requira rte lctual chal engas ba stimolate my thirking ?PI45E

| preler 1o take on rew, unexpected progcts, rather than knowing esch week what my work wil entail 123456

Teem |_|!||_"-||||-|I ippes fo me | would prafer moy own SucoRss nod depend on hiow w | somenne elee does the 1] 1234567

| bk tar da things anmy own, wilkout 2 lat of orders or directiors ?PI45E

wark the chance to use my capacity far independent thirling and actions 123456

ki heing resporsible for 8 propect from sta fo finst 12314567

Why Irierds and Famiy wil respact my abilty to suppoet mysall PI456

B a2 s W E Y E R EEE2 B RS

want the fesling thet cen depend on myself entrely 12345867




1 |tisimportant that family and friends recognize and value my work. 1. 2834567
2 | want to be acknowledged and respected by others in my field. 123458867
3 | want to work for firmly established, prestigious organizations. 123456 7
4 |want ajob thatis glamorous in the eyes of others. 1234567
5 My title or rank is important to me. 123460 7
6 Promotions and the respect of others in my organization are important to me. 1234567
7 | measure my worth as an employee according to my salary. 1284567
8 Itisimportant that | be financially independent from my family. 1234567
9 |want as high anincome as possible and will pick a career field accordingly. 1234567
10 Material things are important to me. 1234567
11 | want to maintain a comfortable lifestyle. 1284567
12 A comparison of salaries and benefits packages will determine which job offers | accept. 1234567
13 | enjoy seeing concrete results from my efforts. 1234567
14 | am most motivated when | am working toward identified goals. 128458 7
15 |t isimportant that my work lead to better opportunities. 1234567
16 My work is most satisfying when | am able to develop new skills or acquire new knowledge as a result. 1284567
17 When | do something, | want to do it well. 123456 7

18 | do not want to "waste my time' 1. 28 4567



¢ | CdIEe alout the Impdct my Work fds On otner peopie and tne environmernt. Lwod Mo Kce

73 |want to center my life and my work around interesting people and issues. 1234567
74 |want to be absorbed in my work so that time goes quickly each day. 1234567
75 |would enjoy talking about work-related projects, even when | am at home. 12305 6)
76 | want to have access to trade journals or professional magazines that keep me up to date on new things in my field. 123 4.6 B
77 |enjoy thinking about work-related projects, even when | am at home. 128 45 B
78 |am at my best when | can throw myself into a project and become totally in it. 1234587

SCORING QUESTIONS TOTAL SCORE RANKING ORDER WORK VALUE

For each of the following groups of Questions 1-6 Prestige
questions, find the sum total of the Questions /-12 Good Salary

circled responses. Using the point totals, guesgnns 13;3 Eigh fchieuement
. uestions 19- arie

rank order your values and list them Questions 25-30 Crela tizity

below. The highest scores reflect your top Questions 31-36 Mental Challenge

values. (If two or more values have the Questions 37-42 Independence

same score, make a judgment as to Questions 43-48 Service and Altruism

which is more important to you). Questions 49-54 Leadership
Questions 55-60 Self-Expression
Questions 61-66 Interpersonal Relations
Questions 67-72 Commitment/Work Ethic

SOURCE: Choices and Challenges: Foundations for Career
Planning, Third Edition, Indiana University, 1996 Questions 73-78 Interest

10



RANKING ORDER

WORK VALUE

Prestige

Good Salary

High Achievement
Variety

Creativity

Mental Challenge
Independence

Service and Altruism
Leadership
Self-Expression
Interpersonal Relations
Commitment/Work Ethic
Interest

10




PRIORITIZING YOUR VALUES

For each of the statements below, circle the number in the statement that best represents your feelings and how it applies to you.

It i itnportant that famiy and friends recognize and va ug my wark
| want ta be acknowledged and respacted by others inmy figld
| want ta work for firmly established, prestigious organizations,

My title ar rank is important to me.
7 | measure my worth as an employee according to my saary.
8 tisimportant that | be financially independent from my Family.
9 | wantas high an income as possible and will pick a career field accordingly.
10 Material things are important to me.

i
2
3
4 | want a joh that is glamorous in the eyes of others
5
G

11 want to maintain a comfortable lifestyle.

18 My work is most satisfying when | am able to develop new ski ls or acquire new knowledge as a result,
17 When | do something, want to doit well,

18 | do not want to “waste my time.”

18 | always we come changing activities and changing roles.

20 | enjoy a variety of tasks rather than a single area of concentration.

21 | can focus on mare than one activity or Eopic at & time.

22 | dislike routine activities and thrive on variety.

23 | am not afraid of new places or people; they energize me.

24 | can keep the details of mary projects in my head

25 | am proud of my ability to offer idess in many situations.

26 like to come up with new so utions ta old prob ems.

27 | tackle problems that others prefer to avoid.

28 |like ta try out original solutions rather than rely an conventiona ones.

20 |like ta develop more efficient approaches to tasks.

30 | feel constrained when told to use the “tried and true’ method for solving & problem ar completing a task.
31 Fasy work bores me,

32 If a difficult problem arises, have the urge to tacklz it

33 Without challenging work, | feel frustrated and unfulfi led.

34 | like working on assignments that require real earning and effart.

35 | require intellectual challenges to stimulate my thinking.

37 Team projects do not appeal to me. | would prefer my own success not depend on how well someone else does their job.

38 | like to do things on my own, without alot of orders or directions.

39 |want the chance to use my capacity for independant thinking and actions.
a0 | like being responsible for & project from start to finish.

A1 My friends and famiby will respect my ghility to support myself

42 want the feeling that | can depend on myself entirely.

12345867
1234567
1234567
1234b67
1234567

1234567
!

1234567
1234567
1234567
12340867
1234567
1234567
1234567
1234567
1234587
1234567
1234567
123456
1234586
123458
1234586
1234546
12345067
1234567
1234567
123456
1734067
123458
1234586
1234567
1234567
1234567
12345867

—— - o R R B

]

Work inva ving direct service ta others wou d be very satistying to me
The societal and political consequences of what | do areimportant to me.
[ 'would like my work to ultimately enhance the welfare of others

5 & B &

| like to feel that | am useful and needed.

£ &8 & 3

| enjoy planming and organizing & program or activity.

=

| lilee approaching a job with a broad perspective

5 K 2 2 8

wm
wj

| believe much of my matural talent would be wasted if | did not find just the right job.

Interaction withinteresting people would enhance my work life.
Meeting many new people should be ane of the reviards to my work.

= 2 E B R A2 8 8B B

The isolation of warking alone depresses me.
| believe that work bui ds character.

=3
=i

| cou d not consider myse fa professional unless had a strong sense of professional ethics.
Wark gives me a sense of purpose.

| would never compromise my values for personal gain,

| wartt to work for &n institution that | respect.

| care about the impact my work has on other people and the emvironment

2 % 2 8 8 8

| want to center my ife and my work around interesting peop e and issues.

pry
=

| want to be absorbed in my work 5o that time goes guickly each day.

12 &

| erjoy thinking about work-related projects, even when | am at home.
Farm at my best when | can throw myselfinto & project and become tatally init,

2

K o
I 3‘--~.- A S

For each of the following groups of Questions 1-6
questions, find the sum total of the Questions 7-12
circled responses. Using the paint totals, Questions 13-18
rank order your values and list them eslions 21

Questions 25-30
below The highest scores reflect yaur tap Questions 31-36
values, (If two or more values have the Questions 37-42
same score, make 8 udgment as to Questions 43-48
which is more impartant to you), Questions 49-54

(uestions 55-60
(uestions 61-66

SOURLE: Cheices ane Chalirgrs baundations for Ca e Questions B7-72
*anning, Third Sdibor, Irdiang Unkersty, 1995 (uestions 73-78

| want to have access to trade journals or professional magazines that keep me up to date on new things inmy field.

1234
1234
1234
1234
1234
1834
e34
234
1734
1234
1234
1234
1234
1234
1234
1234
1234
1234
1234
1234
1234
1234
1234
1234
1234
1234
1234
1234

1
1

L]

M

Prestiga

Good Salary

High Achievement
Variaty

Mantal Challenge
Independence

hB
56
58
56

a2

g7

56
56
hG
56
58
56
a6

567

56
56
hg
56
58
56
a6

2B 7

56
56
Ly
Ly
56

Servics and Altrosm

Interpersonal Relations

Commitment/Work Ethic

Interest
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74 |want to be absorbed in my work so that time goes quickly each day.

75 | would enjoy talking about work-related projects, even when | am at home.

76 | want to have access to trade journals or professional magazines that keep me up to date on new things in my field.

77 | enjoy thinking about work-related projects, even when | am at home.

78 | am at my best when | can throw myself into a project and become totally in it.

SCORING

For each of the following groups of
questions, find the sum total of the
circled responses. Using the point totals,
rank order your values and list them
below. The highest scores reflect your top
values. (If two or more values have the
same score, make a judgment as to
which is more important to you).

SOURCE: Choices and Challenges: Foundations for Caraer
Planning, Third Edition, Indiana University, 1996

QUESTIONS

Questions 1-6
Questions 7-12
Questions 13-18
Questions 19-24
Questions 25-30
Questions 31-36
Questions 37-42
Questions 43-48
Questions 49-54
Questions 55-60
Questions 61-66
Questions 67-72
Questions 73-78

TOTAL SCORE

RANKING ORDER

123456067
123456/
k@ 5 2.5 06 i
1234067
1238807

WORK VALUE

Prestige

Good Salary

High Achievement
Variety

Creativity

Mental Challenge
Independence

Service and Altruism
Leadership
Self-Expression
Interpersonal Relations
Commitment/Work Ethic
Interest

10
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Satisfaction
WORK VALULS INVENTORY

This checklist presents common “satisfaction factors” that people receive from their jobs. Begin by reading the entire list, then rate each
item using the scale that follows. Circle your top 5 work values.

" VERY IMPORTANT 1 IMPORTANT 2

NOT VERY
IMPORTANT

3

NOT IMPORTANT 4

_ Help Society: Contribute to the betterment of the world | live in.

~ Help Others: Help others directly, either individually or in a group.

__ Public Contact: Have lots of daily contact with people.

_ Work with Others: Have close working relationship with a group.

_Mffiliation: Be recognized with an organization where status is

important to me.

— Friendship: Develop close personal relationships with coworkers.

_ Competition: Pit my abilities against others where there are

clear outcomes.

Make Decisions: Have the power to set policy and determine a

course of action.

Security: Be assured of keeping my job and a reasonable financial

reward.
Fast Pace: Work quickly and keep up with a fast pace.

Recognition: Be recognized for the quality of my work visibly or
publicly.

Excitement: Work that offers change and stimulation.
Adventure: Do work that requires me to take risks.
Profit, Gain: A chance to accumulate money and goods.

Independence: Work on my own, determine my own work with
little supervision.

Moral Fulfillment: Work that contributes to a set of important
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item using the scale that follows. Circle your top 5 work values.

VERY IMPORTANT 1

IMPORTANT 2

NOT VERY
IMPORTANT

3

NOT IMPORTANT 4

+- Help Society: Contribute to the betterment of the world | live in.
T Help Others: Help others directly, either individually or in a group.
+/ Public Contact: Have lots of daily contact with people.

important to me.

Work with Others: Have close working relationship with a group.

Attiliation: Be recognized with an organization where status is

Securit

reward
Fast Pa

Recogr

publich

Exciter



Satisfaction
WORK ¥ALGCS INVENTORY

This checklist prasents comman *satisfaction factors” that people raceive from their jobs. Begin by reading the entire list, then rate each
itern using the scale that fllows. Circle your top 5 work values.

HOT UERY
PPORTANT 2 | (NPORTANT O NOT IMPORTENT 4

ety Comtribute 1o tha battarmant of the world | livein, Security: Ba assured of kaeping my job and a reasonable financial

Hedp Dikers: Help others drectly, esther mdividually ar ina growg remard

Public Comact: Have lots of daily contact with peapla. Fast Pace: Work quickly and keep up witha fast pace

Work with Others: Have closs working relationship with a group. anitiar Ba racognized for the quality of my wark
pullicly

Affikation: Be recognized with an coganizatsan whers status is
impartant 1a ma Excitemsant W E o5 charsge and stimidation

Acvarture: Do work that requires mie to ak

Friendship: Davedap closa parsonal relationships with cowarkers

Cornpatitsar Pit iy abilities against othirs whare thera are Prafit, Gan: A chanca to accumlate money and gaods

|r'|17.v|]|_'u]|‘rjerll_‘ﬂ Woek on Ty o, determing TFry DWr wark with
and detarmine a litthe sugervision
Maral Flfillment W hat contrbiite o \impartant

Work Under Pressure: Work where deadines and high quality moral stands

ara demanded Locatson: Find a place to live that matches my lifestyle and

Power and Authaority- Contral other people’s wark actisities persanality

Influence People: Ba in 3 pasition to change people's attitudes Community: Live in & town where | can get invalved with
and apinions. cammunity affairs
Work Alone: Do things by mysedf, withaut much contact with Physical Challenge: Have & physically demanding job that is

others rewarding

Knowladge: Seak knowledge, truth, and understanding

Intellectual Status: Ba regarded by others as an expert oo a

parson of intellect.

Artistic Creativity: Do creative wark in any of saveral art forms
Creativity: Create new ideas, programs, ar anything els= not
pravio ||]|'.'IE1;J.

Aasthetics: Have a job that imealves sensitivity 1o beauty.
Superwizion: Guide other peaple in thes wark.

Change and Variaty. Have changing job duties or settings.
Precision Work: Do work that allows little tolerance for error

Stahility: Hawa joh duties that are largely predictable and not

ikely to changs,
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AWYERS

WHAT DO THEY DO?
_____ Salve Difficutt arad infelectunlly Challenging Probiems

e

Hioe Do | Get bnta Low School?

Which Low Schoal Shoukd | actend?

What is Law Schiod Like?

- ' WHAT DO YOU LIKE T0 DO?

B, i i

Should | Be A Lawyer?

Mark Your Calendars!
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WHAT DO YOU LIKE T0 DO?




SKILLS ASSESSMENT: INVENTORY

CRITICAL THINKING/PROBLEM SOLVING DIGITAL TECHNOLOGY/SCIENTIFIC

ETHICAL CONDUCT/PROFESSIONALISM ARTISTIC SKILLS

PHYSICAL AND HANDS-ON SKILLS




CRITICAL THINKING/PROBLEM SOLVING DIGITAL TECHNOLOGY/SCIENTIFIC L

__ Handle ambiguity __ Conduct research __ Accounting _ Compute _ Accept
| | hematicall
_Adapt to new ideas __Learnby doing _ Adapttonewand mat em;hc; ‘\/ _ Adapt
el ¢ e B emerging technologies  _ Utilize scientific Situatic
- _Learnby listenin . |
nalyze ideas y listening __ Maintain a budget methodology __ Advise
__Create __Learn by processing Code __ Perform specific lab  Buldte
RS in the moment - skills/techniques
- s P _ Visualize and T _ Createt
__Learnby readin i — oppOr
. ]e\/e‘ﬂp New aDprOaCheS / | : (_:Ommumcate ata software nrograms P l
- __ Reason logically _ Estimate — Delega
__ Experiment ] S __ Analyze systems Jerman
__ Engagein financia —
_Extrapolate to other — (bsarve j\a%n%m — Use databases and val
Situations __Retainfacts and -oreca;' and/or spreadsheets dentify
. details — " | se statistical -
__|dentity trends T — ospolglialie __|dentify
| o _ Summarize and — Iaentity trends methods and so
—eiad Iz eoltliles synthesize _ leveragetechnology ~ _ Jse statistics \anag
nterpret information information ethicall o
o _ Manag

__Investigate




SKILLS ASSESSMENT: INVENTORY

A your skill level for each item in the catego elow. Put a check by skills you have and circle the skills that are your strongest.

CRITICAL THINKING/PROBLEM SOLVING DIGITAL TECHNOLOGY/SCIENTIFIC LEADERSHIF/TEAMWORE/INDIVIDUAL

dantify trends

ETHICAL CONDUCT/PROFESSIONALISM ARTISTIC SKILLS

_Create/shape — ‘Notics bea
1with matenals

1with miusic
b &t il

MYERSE/INTERCULTURAL FLUENCY PERSONAL PHYSICAL AND HANDS-0ON SKILLS
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Lawyers General Population
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Bree— 6 Jl
64% 36%

Of lawyers are

o White. 5% are
African-American, As of 2016, the number of male
o and 4% are attorneys nearly doubles that of

Hispanic. females.

Law Firm Size

13%

76%

©-10 11-20 21-50 51-100 101+

As of 2005, small law firms with less than 5 lawyers make up more than
half of the entire market in the United States.

Source: http://www.americanbar.org/content/da
PRACTICEPANTHER tive/market research/lawyer-demographics-tables-2016.

Case management software




Practice Setting

9%

Of lawyers are in private practice,
with 8% in the government. Only
1% are public defenders.

2016 US Lawyer Demographics

1,315,501

Total number of lawyers in the United States in 2016.

Gender

Solo

Race

88%:::*

White. 5% are

and 4% are
Hispanic.

African-American,

Law

13%

lal

76%

[l

As of 2005, small law firms with less than 5 lawyers make up more than
half of the entire market in the United States.

t4

64% 36%

As of 2016, the number of male

Age 309

49 —

Average age of lawyers. Only
4% are under 29, with 28%
between 45-54 years old.

Private Practitioner Firm Sizes

2-5 lawyers

» 6-10 lawyers
ﬂ 11-20 lawyers

q 21-50 lawyers
p‘x 51-100 lawyers
101+ lawyers

attorneys nearly doubles that of
females.

Firm Size

6% 3o,

M mm

Nn-20 21-50 51-100

1% 1%

101+

PRACTICEPANTHER

Case management software

Source: http:/www.americanbar.org/content/dam/aba/administra-
tive/market_research/lawyer-demographics-tables-2016.authcheckdam.pdf
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Compensation

Bi-Modal Salary starting

salaries

Distribution :fllpnrtd Full-Time Salaries — Class of 2018 l’ = AUERAEE mw—TER

% OF REPORTED SALARILS S-.'I:II R' | ."] (] S;".l .'Ijl'.l'% | l}

w BY UNIVERSITY

$50,082
$160,000

“‘||lr

Big Lan
13% of Orads

gt bt S TR L 1 L 138080 A 1 FRDEd 0BG EL it

ARMLAL SALARY

0-5 years: $70,000
5-10 years: $98,000

10-20 years: $119,000
20 or more years: $139,000




Bl-Modal Salary

£

Class of 2018

Distribution of Reported Full-Time Salaries — Class of 2018
% OF REPORTED SALARIES

ADJUSTED MEAM = $51,833

MEAN = $98,150

50,000 o000 D, D00 110,030 130,000 150,000 AT0,000 00 00 290,000

ANMNUAL SALARY



YALE LAaW SCHOOIL

UNIVERSITY OF SAN DIEGO SCHOOL OF LAW

NIVERSITY OF SAN FRANSISCO SCHOOL OF LAW

EMORY UNIVERSITY SCHOOL OF LAW

UNIVERSITY OF CALIFORNIA HASTING COLLEGE OF THE LAW
BOSTON COLLEGE LAW SCHOOL

SANTA CLARA UNIVERSITY SCHOOL OF LAW

UNIVERSITY OF TEXAS AT AUSTIN SCHOOL OF LAW

BOSTON UNIVERISITY SCHOOL OF LAW

UNIVERSITY OF HOUSTON LAW CENTER

VANMDERBILT LAW SCHOOI

UCLA SCHOOL OF LAaw

UNIVERSITY OF MICHIGAN LAW SCHOOL

GEORGE WASHINGTON UNIVERSITY LAW SHOOL

NIVERSITY OF 5. CALIFORMIA GOULD SCHOOL OF LAW
UNIVERSITY OF VIRGINIA SCHOOL OF LAW

FORDHAM UNIVERSITY SCHOOL OF LAW

CORNELL UNIVERSITY LAW SCHOOL

INIVERSITY LAW SCHOOI
UNIVERSITY OF CALIFORNIA AT BERKELEY SCHOOL OF LAW
NIVERSITY OF PENMNSYLVANIA LAW SCHOOIL

DUKE UNIVERSITY SCHOOL OF LAW

 TANDFORD LAW SCHOOL

NEW YORK UNIVERSITY SCHOOL OF LAW
HARVARD LAW SCHOOL

NORTHWESTERN UNIVERSITY SCHOOL OF LAW
COLUMBIA LAW SCHOOL

@ UNIVERSITY OF CHICAGO LAW SCHOOL

$64,729
$65,000

66,500

$70,000
S;i:\l-‘” 50 082
$90,000 b |

$100,000

£100,000

~.$160,000

'\-:, ': | L .:.. ._.:u |":- L)

$132,500

$137.500
£145 000

$157,500
$160,000
$16(
$160,000
E16(
$160,000
3160
$160,000
$16(
$160,000
P16

$160,000

BIg Law

13% 0f Grads




200

135,000

Il $137.500
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$157,500

$160
$160,000
$160,000

Blg Law

$160,000

13%0 0f Grads

$160,000

$160.00
$160,000
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$160,000



- Hands-On Work Replaced

- Access to Information and DIY
- Rise of Paraprofessionals

- Reduced Barriers to Entry

- Delivery Technology

Fig. 2.1. The Evolution of a Client-Advisor Relationship




- Hands-On Work Replaced

- Access to Information and DIY
- Rise of Paraprofessionals
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- Reduced Barriers to Entry

- Delivery Technology




Authorized and Regulated
Service Providers, Not Licensed
(e.g., GALs, courthouse facilitators, navigators,

| Ja | it

e

Authorized but Not Regulated, Information
Distribution
(e.g., washingtonlawhelp.org, libraries, etc.)

Pyramid of Legal Service Providers




Fig. 2.1. The Evolution of a Client-Advisor Relationship

Breadth of Business Issues

Depth of Personal Relationship
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[The heritage of the attorney] is founded on our ancient duties: to protect the rule of law as an
ideal, to serve the system of justice on which our democracy is based and to study and promote
humanism-the mutual bonds of our humanity on which peace itself ultimately depends.

Daniel R. Coquillette. "Professionalism: The Deep Theory." North Carolina Law Review 72, (1994): 1271-1278.
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10 GONSIDER

Complete the Personal Work Values Inventory, Work
satisfaction Inventory and Skills Assessment Inventory

Myers-Brigas Personality Profile
Spend Time in Law Firm or Other Legal Practice Setting

consider a Gap Year (or Two)
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